s OOOO00000000

Total No. is:
otal No. of Questions: 9 o Date : 67-05:2026
BBA, Semesterdth . Total No. of Pages: 2
Subject Name: HUMAN RESOURCE MANAGEMENT
. i ubject(:\?ode' BBA-dU218 B2
ime: 03:00 Hrs. LOA'Q 7‘”“ i "l
) INSTRUCTIONS TO CANDIDATES: M, Masio: 9

SECTION-Ais COMPULSORY consisting of TEN questions carrying TWO marks each.

SECTION-B consists o( FOUR subsecdons. Units-1, 11,
rcation trom ey suhsectlon , 11, 111 & V. Each subsection contains TWO lluestions, each carrying TEN marks each and student has to attempt any ONE

Q No. Description

co | BL | Marks
SECTION A ‘ 20
la. State the role of Human Resource mangement in organizations. co-1 Ll 2
1.b. Outline the importance of Human resource planning with examples. o1 L2 2
l.c. What do you mean by Job Design and state its contents? CO-2 11 2 J
1d. Define the exploration stage in career life cycle. ‘ CO—3 L1 2 J
le. What is questionnaire method in training analysis? Cc0-3 L1 2 ‘—\
1. Explain the meaning of Job specification in improving productivity. CO-2 L__L2 2 J
1.2 What do you understand by 360-degree appraisal? CcO-4 Ll l 2 j
1h \ Describ'e the halo effect in appraisal with reference to its impact on employee performance \ co4 L2 3
evaluation.
1.1 \ Define the term labour welfare in an industry. CO-5 Ll "2
13 ‘ Explain the concept of industrial harmonyin industrial relations. \-CO-S L2 2
SECTIONBUNITD | 10
5 E?(amine the meaning and steps of Human Resource Planning in detail in context with the CO-1 14 10
organization . :
3. Explain the new trends in HRM considering the changing business environment and modern CO-1 14 10
developments. :
r SECTION B(UNTT-ID) 10
4. Write the advantages of using multiple methods of job analysis used in an organization . . CO-2 L3 10
5. \dentify the policies and procedures of rccruxtment in organizations to ensure efficiency. CO-2 L3 10
SECTION B(UNIT-TID) 10
6 Jdentify the ways in which training and development influence employee perfénnanée and CO-3 13 10
orgamzanonal outcomes.
7. Explain the importance of e-learning and online training in present-day organizations. CO-3 LS 10
SECTION B(UNIT-TV) : 10
8 Compare the interrelationship, meaning between employer, employees, and government in cO-5 L5 10
Industrial Relations. ‘ '
9 Interpret the concept and factors of compensation management affecting wage and salary. CO-4 L 5 10
administration.
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