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INSTRUCTIONS TO CANDIDATES:

SECTION-A is COMPULSORY counsisting of TEN questions carrying TWO marks cach.

SECTION-B consists of FOUR subsections: Units-I, IT, Il & IV. Each subsection contains TWO questions, each carrying TEN marks each and student has to attempt any ONE question

from each subsection.
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Q No. | Description cO BL Marks
SECTION A 20
la. Name any two positive instructor behaviors and their advantages. CO-1 Ll 2
1.b. Explain any two principles of learning with suitable examples. CO-1 L2 2
l.c. List the steps involved in the training process. CO-2 L1 2
L.d. State case study and its role in learning. CO-3 L1 2
le. What is Agenda Setting in group training methods? CO-3 L1 2
Summarise role of training in bridging the gap between current performance and desired
If _ g.4n bricema T & - P e destre co-2 L2 2
performance in employees.
l.g. Write two needs for employee developmenf in modern organizations. CcO-4 L1 2
Interpret the statement" training focus on short-term needs, while development addresses long-
Lh. ; CO-4 L2 2
term goals”.
L What is meant by evaluation of training programs? CO-5 L1 2
. Outline the impacf of technological advancements on training and development practices in .
1j. ) CO-5 L2 2
India. ‘
SECTION B(UNIT-I) ]
5 Develop a teaching strategy that converts student attention into active involvement. Explain the CO-1 L3 10
) steps and tools used E
3 Explain various methods of leaming uised in training programs. Which method is most effective CO-1 - 10
’ in today’s digital environment and why?
SECTION B(UNIT-II) 18
4 Examine the impprtancje otj training in an organization and analyze its impact on employee cO-2 4 10
performance and organizational growth.
5. Categorise the impact of training on organizational culture and employee behavior. CO-2 L4 10
SECTION B(UNIT-11I) 16
6. Simplify the effectiveness of panel discussions in developing critical thinking among trainees. CO-3 L4 10
5 Evaluate brainstorming and buzz group techniques to increase participation in a training session CO3 Ls 10
3 where employees are disengaged. ’
SECTION B(UNIT-1V) 10
8. Evaluate contribution of feedback and evaluation in improving the effectiveness of trainers. CO-5 LS 10
9. Assess the impacF of training and development on' employee performance and career growth, CO4 Ls 10
with suitable justification. .
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